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It’s often been difficult for global businesses to scale face-to-face training in a way that is consistent 
for all delegates. The emergence of Virtual Classroom training provides a solution to this challenge 
by enabling learners to undergo live training, led by qualified experts – without needing to attend 
physically. As a more flexible option, this allows learners to take more control of their experience. 
It also ensures that businesses do not have to put training plans on hold due to geographical 
barriers or unforeseen circumstances that prevent physical attendance.

 

 
 

When it comes to online training methods 
– many people are familiar with eLearning 
which tends to utilise pre-recorded 
materials. This approach works well for 
many but often results in delegates 
completing courses on their own with 
minimal interaction – this can impact 
the effectiveness of the training. 

Virtual Classroom 
training is a two-way 
learning experience 
that involves other 
learners, as well as 
expert tutors, 
throughout.

Making the 
case for Virtual 
Classroom training. 

Training 
reinvented. 

VIRTUAL CLASSROOM

In comparison, Virtual Classroom training 
is a two-way learning experience that 
involves other learners, as well as expert 
tutors, throughout. Courses are designed 
with interactivity in mind and the result is 
a training solution that blends the benefits 
of classroom learning with the flexibility 
and convenience of eLearning.

A new era of online training
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5 ways Virtual Classrooms improve the learning experience

1. Convenient access to training

People are less likely to engage with training when it’s an inconvenience to their own 
plans and routines. If staff are compelled to fit their personal time around rigid 
schedules it can be discouraging and detract from the overall learning experience. 

Virtual Classroom training provides flexible scheduling with courses often hosted at 
regular intervals all around the world. The virtual nature of the training makes these 
courses more accessible, giving more options to delegates. For example, a UK delegate 
could choose a course led by a US based trainer that starts later in the evening. 

2. Replication of classroom elements

3. Better learning outcomes

The facilitation of two-way, real-time conversations between trainers and learners 
ensures that as a solution, the Virtual Classroom option combines the interactivity of 
instructor-led courses with the convenience of e-learning. 

As a Virtual Classroom course is essentially a connected, live experience, it’s possible to 
incorporate media elements into the course materials and environment. Visual, audio, 
chat, and interactive elements all come together to make the training and learning 
process more engaging and entertaining for delegates, thereby improving learning 
outcomes. 

Face-to-face learning is made memorable and engaging by the level of interactivity that 
exists within it, both with the tutor and fellow learners. The social learning experience, 
where learners share their experiences with each other, is another important factor. 
These elements are both central to the Virtual Classroom experience. 

For example, traditionally learners often participate in exercises where they’re split into 
small teams to work on tasks together. A classic example being where each team will 
write their answers on a flipchart before presenting them to other delegates. This can 
be reproduced via virtual ‘breakout rooms’ where tutors can assign delegates to teams 
and different virtual rooms where they’re able to work in private. Tutors can then enter 
the different breakout rooms and check on progress, just like they would in the regular 
classroom. 
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4. Accommodates different learning styles

Everybody learns differently. While some people can learn effectively in a face-to-face 
environment, others will struggle to stay focussed and may learn very little. In a similar 
vein, some prefer to learn in a quiet and isolated space on their own while others prefer 
a collaborative setting.

In the classroom, it can be difficult to cater to these different learning styles. With Virtual 
Classrooms, however, learners can more easily adapt the course materials and overall 
experience to their own style of learning.  This could be as simple as completing the 
course in an environment that’s free from distractions and noise or selecting a preferred 
start time that enables a stronger focus. 

5. Use of mainstream technology & software

LR Virtual Classroom training
From finding and booking your course through to attending and completing it, our entire Virtual Classroom experience has been 
designed to be as efficient, engaging and effective as a traditional face-to-face option. Together with our expert trainers, we’ve rebuilt 
our most popular courses, optimising them for a live, connected environment.

We offer courses relating to many leading international standards such as ISO 9001 quality management, ISO 45001 health and safety, 
ISO 14001 environmental management and more.

Virtual Classrooms are normally hosted on mainstream platforms that are easily 
accessed. For example, Lloyd’s Register (LR) Virtual Classroom courses can be hosted 
on different platforms with ZOOM being a popular option. All sessions are secured with 
end-to-end encryption and the software can easily be downloaded. In addition, course 
materials are made available as interactive PDFs which can be accessed across a wide 
range of devices. 

Virtual Classroom delegates usually join their course via a webcam equipped laptop or 
tablet. It’s also possible to join on mobile phones, however, depending on setup this 
doesn’t tend to be the most comfortable or effective option. By using feature-rich and 
easily-accessible mainstream technology, delegates get a more stable experience that 
utilises the latest innovations in both video conferencing and learning.

Find the right course for you and book here

https://info.lr.org/l/12702/2021-03-04/b6n6fp


Please visit www.lr.org/uk for more information
or email enquiries.uk@lr.org

Get in touch

About Lloyd’s Register:

We started out in 1760 as a marine
classification society. Today, we’re one of
the world’s leading providers of professional
services for engineering and technology –
improving safety and increasing the
performance of critical infrastructures for
clients in over 75 countries worldwide. The
profits we generate fund the Lloyd’s Register
Foundation, a charity which supports
science and engineering-related research,
education and public engagement around
everything we do. All of this helps us stand by
the purpose that drives us every single day:
Working together for a safer world.

In a world of increasing complexity –
overloaded with data and opinion – we know
that our clients need more than technology
to succeed. They need an experienced hand.
A partner to listen, cut through the noise
and focus on what really matters to them
and their customers. Our engineers and
technical experts are dedicated to assurance.
That means a commitment to embracing
new technology, and a deep rooted desire
to drive better performance. So we consider
our customers’ needs with diligence and
empathy, then use our expertise and over
250 years’ experience to deliver the smart
solution for everyone.

After all, there are some things technology
can’t replace.

Care is taken to ensure that all information provided is accurate and 
up to date. However, Lloyd’s Register accepts no responsibility for 
inaccuracies in, or changes to, information. 
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