
Increased global trade brings new health and safety challenges, which have 
driven the need for an international OH&S management system standard, to 
enable global benchmarking and to raise the bar for health and safety in the 
workplace. For this reason, ISO have developed an international standard that 
will be applicable to organisations of any size, sector or location.
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Building a safe and 
healthy workplace.
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OHSAS 18001 is changing . . . 

ISO 45001 is the new international 
standard for Occupational Health and 
Safety (OH&S) management and will 
replace the existing OHSAS 18001 
standard.

Publication of the new ISO 45001 
standard is likely to be in March 2018. 
OHSAS 18001 will be withdrawn 
on the publication of ISO 45001 and 
organisations currently certified to 
OHSAS 18001 will have three years to 
migrate to ISO 45001.

Launched in 1999, OHSAS 18001 was 
designed to align the range of national 
health and safety management 
standards into one standard with the 
intention of ruling-out confusion and 
market fragmentation.

The overall aim of ISO 45001 is the 
same, but as with all new and revised 
ISO standards, it follows the common 
terminology and structure of Annex 
SL, and is the single major difference 
between OHSAS 18001 and ISO 45001. 

ISO 45001 will bring OH&S 
management and continual 
improvement into the core of an 
organisation. This new standard is an 
opportunity for organisations to align 
their OH&S management system with 
their strategic direction. With greater 
focus on improving health and safety 
performance and processes.

Who is it for?

ISO 45001 is applicable to any type of 
organisation, both large and small, all 
industries and in any location.  

Its use of the new Annex SL structure 
means that it can be easily integrated 
with other management systems such 
as ISO 9001 and ISO 14001, and  also 
unified other employee wellness 
programs. 

Why ISO 45001?

With globalisation, more and more 
organisations are starting to trade 
and integrate internationally, 
resulting in organisations tackling 
new health and safety challenges. 
Many organisations tend to use 
generic or national health and safety 
standards and none are promoting 
global conformity. As a result, many 
interested parties have expressed the 
need for an international OH&S 
management system standard, to 
enable benchmarks to be set against 
health and safety policies and 
practices across different 
geographical areas. 

The ISO Project Committee, ISO PC 
283, was setup by the International 
Organisation of Standardization (ISO) 
to develop an international standard 
for OH&S management, ISO 45001.

New Requirements

The ISO 45001 standard requires 
organisations to look beyond their 
own health and safety requirements 
and consider what external 
requirements and risks exist. 
Organisations should not only 
consider what health and safety  
issues directly impact on them, but 
also take into account the impact on 
wider society.

With ISO 45001 using Annex SL, there 
becomes a much stronger focus on 
the Context of an Organization and 
the role of top management, ensuring 
buy-in from top management and a 
greater employee contribution.  
ISO 45001 expects OH&S aspects to 
be integrated into the structure of an 
organisation

Currently with OHSAS 18001, health 
and safety responsibilities sit with  
the Health and Safety Manager. With 
ISO 45001 the H&S responsibilities 
will now need to be integrated into 
everyday business operations with 
wider accountability and no longer be 
the sole responsibility of the Health 
& Safety Manager.

What are the benefits of the  
new standard?

ISO 45001 will provide clear and 
improved requirements and clauses, 
compared with OHSAS 18001, which 
served as a basis for the standard.  
One of the main objectives of  ISO 
45001 is to integrate employees and 
their representatives into the core of 
the OH&S management system.

ISO 45001 will enable organisations to 
improve resilience by anticipating, 
adapting and responding to health 
and safety risks.

Other benefits include:

• Easier integration with other  
ISO standards, such as ISO 9001 
(Quality Management) and 
ISO 14001 (Environmental 
Management)

• Top management involvement will 
lead to greater commitment and 
shared health and safety 
responsibility throughout the 
organisation

• By managing risks in an organised 
manner, organisations will reduce 
hazards and risks

• With the introduction of “Context 
of the Organisation” organisations 
will understand the internal and 
external drivers, providing clarity 
on objectives and strategic plans  

• The process of managing 
outsourcing, contractors and 
procurement arrangements will be 
made more explicit, leading to 
reduced risks and greater 
efficiency.



How we can help

At LR, we take time to understand the 
needs and unique circumstances of 
our clients and their businesses, to 
act with judgement, sensitivity and 
care. Our independence means that 
we are committed to doing things the 
right way to reach the highest 
standards and best outcomes for all, 
giving our clients confidence in our 
decisions every time.

Assessment
We specialise in management 
systems compliance including gap 
analysis, assessment and 
certification, all underpinned with 
expert advice designed to meet the 
needs of your industry. We explore 
every problem thoroughly with exact, 
analytical precision. 

Gap analysis
This assessor-delivered activity 
enables you to focus on critical, high 
risk or weak areas of your system 
prior to your formal assessment visit. 
Whether you are in the early stages of 
implementing your management 
system or are looking for a ‘dry run’, 
the scope can be decided by you.

Certification
This is typically a two stage process, 
consisting of a system appraisal and 
an initial assessment, the duration of 
which is dependent on the size and 
nature of your organisation.

Training 
We provide practical client training 
courses, led by trained and qualified 
tutors. Many of our courses are 
endorsed by relevant professional 
bodies and based on our experience 
of assessing management systems. 
We offer both public and in-house 
training services including 
customised training solutions through 
our business improvement services.

Our expertise
Lloyd’s Register has been at the 
forefront of standards development 
and involved in Occupational Health 
& Safety management system 
assessment and certification for  
many years.

Our high profile health and safety 
clients trust Lloyd’s Register to deliver 
high, quality, consistent and impartial 
assessments with the full back-up of a 
highly dedicated support package.

Our assessors are management 
systems experts qualified in 
Occupational Health & Safety, whose 
objective view will give you 
confidence in your own health and 
safety measures as judged against 
best industry practice.

About Lloyd’s Register

We started out in 1760 as a marine 
classification society. Today, we’re 
one of the world’s leading providers 
of professional services for 
engineering and technology – 
improving safety and increasing the 
performance of critical infrastructures 
for clients in over 75 countries 
worldwide. The profits we generate 
fund the Lloyd’s Register Foundation, 
a charity which supports science and 
engineering-related research, 
education and public engagement 
around everything we do. All of this 
helps us stand by the purpose that 
drives us every single day: Working 
together for a safer world.

In a world of increasing complexity – 
overloaded with data and opinion 
– we know that our clients need more 
than technology to succeed. They 
need an experienced hand. A partner 
to listen, cut through the noise and 
focus on what really matters to them 
and their customers. Our engineers 
and technical experts are dedicated 
to assurance. That means a 
commitment to embracing new 
technology, and a deep rooted desire 
to drive better performance. So we 
consider our customers’ needs with 
diligence and empathy, then use our 
expertise and over 250 years’ 
experience to deliver the smart 
solution for everyone.

After all, there are some things 
technology can’t replace.
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Get in touch 
W lr.org/en-in
E    info.india@lr.org 
T    +91 22 43250250

Care is taken to ensure that all information provided is accurate and 
up to date. However, Lloyd’s Register accepts no responsibility for 
inaccuracies in, or changes to, information. 
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