
ISO 45001

The new international standard for 
Occupational Health & Safety

OHSAS 18001 is  
changing . . . 

ISO 45001 is the new international 
standard for Occupational Health and 
Safety (OH&S) management and will 
replace the existing OHSAS 18001 
standard.

Launched in 1999, OHSAS 18001 was 
designed to align the range of national 
health and safety management standards 
into one standard with the intention of 
ruling-out confusion and market 
fragmentation.

The overall aim of ISO 45001 is the same, 
but as with all new and revised ISO 
standards, it follows the common 
terminology and structure of Annex SL, 
and is the single major difference 
between OHSAS 18001 and ISO 45001. 

ISO 45001 will bring OH&S management 
and continual improvement into the core 
of an organisation. This new standard is 
an opportunity for organisations to align 
their OH&S management system with 
their strategic direction. With amplified 
focus on improving Occupational Health 
and Safety performance and processes.

Who is it for?

ISO 45001 is applicable to any type of 
organisation, both large and small,  
all industries and in any global location.  

Its use of the new ISO Annex SL structure 
means that it can be easily integrated  
with other management systems such as 
ISO 9001 and ISO 14001, and  also unified 
into other employee wellness programs. 

Why ISO 45001?

With globalisation, more-and-more 
organisations are starting to trade and 
integrate across country borders, resulting 
in organisations tackling new health and 
safety challenges. Many organisations 
tend to use generic or national health 
and safety standards and none are 
promoting global conformity. As a result, 
many interested parties have expressed 
the need for an international OH&S 
management system standard, to enable 
benchmarks to be set against health 
and safety policies and practices across 
different geographical areas. 

The ISO Project Committee, ISO PC 
283, was setup by the International 
Organisation of Standardization (ISO) to 
develop an international standard for 
OH&S management, ISO 45001.

What is being revised?

The ISO 45001 standard now requires 
organisations to look beyond their own 
health and safety requirements and 
consider what external requirements and 
risks exist. Organisations should not only 
consider what health and safety issues 
directly impact on them, but also take  
into account the wider society and how 
their work may impact on the  
surrounding communities.

With ISO 45001 using Annex SL, there 
becomes a much stronger focus on the 
Context of an Organization and the role 
of top management, ensuring buy-in from 
top management and a greater employee 
contribution.  ISO 45001 expects OH&S 
aspects to be integrated into the structure 
of an organisation

Currently with OHSAS 18001, Health and 
Safety responsibilities sit with the Health 
and Safety Manager. With ISO 45001 
the H&S responsibilities will now need 
to be integrated into everyday business 
operations with wider accountability and 
not the sole responsibility of the Health  
& Safety Manager.

Publication of the new ISO 45001 standard is likely to be in March 2018.  
OHSAS 18001 will be withdrawn on the publication of ISO 45001 and  
organisations currently certified to OHSAS 18001 will have a three year period  
to migrate to ISO 45001.



 

What are the benefits of 
these changes?

The new ISO 45001 standard will provide 
clear and improved requirements and 
clauses, compared with OHSAS 18001, 
which served as a basis for the work.  
One of the main objectives of  ISO 45001 
is to integrate employees and their 
representatives into the core of the OH&S 
management system.

ISO 45001 will enable organisations to 
improve resilience by anticipating, adapting 
and responding to Health and Safety risks. It 
will encourage the continual improvement 
of performance and processes.

 – Easier integration with other ISO 
standards, such as ISO 9001 (Quality 
Management) and ISO 14001 
(Environmental Management)

 – Top management involvement will 
lead to greater commitment and 
shared Health & Safety responsibility 
throughout the organisation

 – By managing risks in an organised 
manner, organisations will reduce 
hazards and risks

 – Organisations will need to adopt 
a  strategic approach to Health and 
Safety management

 – With the introduction of “Context of 
the Organisation” organisations will 
understand the internal and external 
drivers, providing clarity on objectives 
and strategic plans  

 – The process of managing outsourcing, 
contractors and procurement 
arrangements will be made more 
explicit, leading to reduced risks and 
greater efficiency.

How Lloyd’s Register  
can help?
Lloyd’s Register, System and Governance 
Manager, Steve Williams, is a member of 
the Project Committee (ISO/PC 283), so we 
are ideally placed to keep you informed 
on any recent developments to the 
publication of the standard.  

With the timeline to publication 
dependent on various review meetings 
and volume of comments received, Lloyd’s 
Register recommends keeping up-to-date 
with its progress. 

ISO 45001 Transition Support Club
Lloyd’s Register has formed an  
ISO 45001 Transition Support Club to 
keep organisations in the loop with  
the latest news and developments on  
ISO 45001.  

Joining is free and over the next three 
years our members will receive:
 – Regular news. Ongoing updates and 

information on ISO 45001
 – Free advice. We will share our 

interpretation of the changes
 – Training and certification support. 

Knowledge to help you meet  
ISO 45001 requirements

 – Priority booking. Be the first to receive 
ISO 45001 training course notifications 
and promotions

 – Free webinars. Understand the new 
high-level structure, Annex SL.

  
lrqa.co.uk/iso45001transitionclub 

ISO 45001 training courses

Lloyd’s Register has developed a range of 
training courses to support organisations 
with their migration from OHSAS 18001 
to ISO 45001.

We want our clients to reap the benefits 
of understanding the new ISO 45001 
standard early and our ISO 45001 training 
courses will prepare and upskill your 
management system team and auditors.

ISO 45001 Update Workshop
Acquire an understanding of the extent 
and nature of the changes introduced 
by ISO 45001, that will supersede OHSAS 
18001:2007. You will learn about Annex 
SL and its influence in shaping the future 
of all management systems standards.

Preparing for migration to ISO 45001 
from OHSAS 18001
This course will support organisations 
in addressing the new standard 
requirements, explain the concepts and 
requirements defined in ISO 45001 and 
how they differ from OHSAS 18001:2007. 
It will also look at what may need to 
be revised in your current Occupational 
Health and Safety management  
system and how to address the new 
standard revisions.
 

These timescales are subject to change.

 March Expected publication 2018 

 November FDIS (dependent on 
 2017 DIS2 results) 

 July   

 2017 DIS2/ISO 45001 ballot close

   

 May DIS2/ISO 45001 
 2017 comment and ballot

 October Proposed DIS2/ISO 45001 
 2016 (Draft International 2) 

 Quarter 1 Submitted to a three month  

 2016  review and ballot by the  
  national standards bodies

 October DIS/ISO 45001 submitted  
 2015 to the ISO for review

 March Second Committee Draft 
 2015 (CD2) produced for
  comment and ballot

 October Project Committee failed   
 2014 to reach a consensus

 July First Committee Draft  
 2014 (CD1) produced for
  comment and ballot

 October First working draft 
 2013 completed

ISO 45001 - Timeline 
to publications



 

To find out more about how Lloyd’s Register can help you with your requirements,  
please call us on 0800 783 2179 or contact us at enquiries@lrqa.co.uk

ISO 45001 for Internal Auditors 
Add to your existing audit experience 
and learn how to adapt internal 
health and safety auditing skills for 
ISO 45001. You will learn the key 
changes introduced in ISO 45001 and 
the requirements concerning process 
thinking, the importance of  ‘Context of 
the Organisation’, and how to measure 
and monitor risk. 

Our expertise

World class assessors and trainers
Selecting Lloyd’s Register means you 
will be working with a company that is 
synonymous with the business of safety.  

Our highly trained assessors and trainers 
ensure that we can adopt our assurance 
and training services to your business 
needs.  We bring international expertise 
and deep insight into the occupational 
health and safety arena, backed with 
first class project management and 
communication skills. 

Acting with integrity
We’re committed to helping our clients 
get the most business benefit from their 
OH&S management system. And this is 
reflected in everything that we do. 

Without any stakeholders of our own,  
we are independent and impartial, 
meaning we are committed to acting  
with integrity at all times.  

Shaping industry
We have been assuring the management 
systems of some of the world’s best known 
brands for nearly 30 years and our experts 
are recognised voices in the industry.  

Lloyd’s Register regularly participates in the 
ISO technical committees, helping to shape 
the future of the world’s leading ISO 
standards, including ISO 9001 (Quality)  
and ISO 14001 (Environmental), as well as 
ISO 45001.

About us

We are a leading provider of assurance 
services, which includes assessment, 
certification, validation, verification and 
training across a broad spectrum of 
standards, schemes and customised 
assurance programmes. 

We are recognised by over 50 accreditation 
bodies to deliver our services to clients in 
more than 120 countries. Applying our 
unique assessment methodology –  
Business Assurance – Lloyd’s Register  
turns assessment into a powerful 
management tool.

By understanding what really matters to 
your organisation and stakeholders, we 
help you to improve your management 
system and your business at the same time.
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Key Health & Safety Statistics for Great Britain (2015/2016)*  

• 1.3 million working people suffering from a work-related illness
• 137 workers killed at work (2016/17)
• 72,702 other injuries to employees reported under RIDDOR (Reporting of Injuries, 

Diseases and Dangerous Occurrences Regulations )
• 621,000 injuries occurred at work according to the Labour Force Survey
• 30.4 million working days lost due to work-related illness and workplace injury

* source : gov.uk health & safety statistics 2015 / 2016 annual report
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